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Managing Dynamic Capabilities in Alliance Portfolios
Exploring the theoretical concept of collaborative dynamic capabilities, this book
illustrates how service innovation can be achieved in an era of technological
convergence. Focusing on e-healthcare systems within hospitals and private
businesses, the author provides detailed case studies and answers topical
questions about generating service innovation across different industries. Making a
new and thought-provoking contribution to research on innovation and technology
management, this useful book engages with theory and provides applicable
solutions for practitioners to implement in the future.

Dynamic Capabilities
Logistics Social Responsibility (LSR) emerged as a concept to integrate
sustainability throughout logistics-oriented processes in the supply chain. Hence,
logistics services are linked to sustainability requirements. To meet these
requirements, logistics service providers can respond to their responsibility by
reducing the ecological and social impact in the supply chain. Moreover, it has
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been recognized that consumers also need to adapt to sustainability requirements:
e.g., by supporting sustainable logistics strategies with their monetary “votes” or
by changing their own consumption behavior. This “shared responsibility” requires
mutual support and cooperation. Therefore, the core of this dissertation is that
logistics service providers can further support sustainable development by
facilitating more sustainable consumer choices. To enhance LSR activities, the link
to the dynamic capabilities theory is investigated. Here, several capabilities have
been identified through which managers can pool their knowledge and skills to
generate new knowledge, solutions or resource configurations. Using these
capabilities in a strategic manner, logistics service providers can purposefully
change their business environment by forming new partnerships or changing
existing relationships to gain from developing new business practices stressing
sustainable purposes.

Handbook on Knowledge Management 2
This book, written entirely by faculty at the Olin Business School, Washington
University in St. Louis, provides a variety of practical and implementable
perspectives on innovation for managers. In addition, the book contains chapters
that provide reviews of the academic research on innovation in the faculty
members'' specific areas of expertise. In taking this multifunctional approach to
innovation, the focus of the book is not just on what is currently considered to be
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OC best practiceOCO. Rather, it is on bringing to managers the cutting-edge
knowledge that is being generated by academic research that goes beyond current
best practice.

The Multinational Enterprise (RLE International Business)
This management book documents the remarkable transformation of DSM, first
from a coal mining company to a commodity chemicals producer and then in the
last two decades to the life sciences & materials sciences company it is today, with
its strong focus on biotechnology. The book gives an inside view on the ‘strategic
learning cycles’ that have driven this evolutionary transformation. It also discusses
the company traits that have contributed to its ability to adapt, grow and prosper.
Renowned business schools such as IMD and Babson have accompanied the
second transformation of DSM through their executive education programs. The
book documents this support and draws lessons for long-term collaboration
between companies and the business school world.

Managing Quality
This book provides a knowledge-based view to the dynamic capabilities in an
organization. The author integrates two existing views on gaining competitive
Page 4/35

Read PDF The Dynamic Capabilities Theory
advantage: the Knowledge View which suggests that the capability of organizations
to learn faster than competitors is the only source of competitiveness; and the
Dynamic Capability View which speculates that a firm’s competitive advantage
rests on dynamic capabilities which enable a firm to constantly renew the stock of
ordinary organizational capabilities in accordance with the changes in the business
environment. Using the IT sector in India as a case study, this book provides and
tests a new framework--Knowledge-Based Dynamic Capabilities—in the prediction
of competitive advantage in organizations.

Dynamic Capabilities and Strategic Management
From detailed reviews of existing dynamic capabilities, this book presents a
theoretical model of a strategic innovation system as a corporate system capability
to enable a large company to achieve strategic innovation. The book includes indepth case studies to illustrate the importance of strategic innovation capabilities.

Collaborative Dynamic Capabilities for Service Innovation
Strategic Renewal is an original research anthology offering insight into a subject
area which, although critical for the sustained success of organizations, has
received relatively little attention as distinct from the more general phenomenon
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of strategic change. Firstly, by providing a summary of the literature, this research
anthology helps graduate students and new researchers grasp the current state of
affairs in the field. Secondly, this research anthology will help update the
knowledge base of the existing researchers in the field. By bringing together
various studies, the research anthology determines the core concepts of the field
and elucidates the key gaps and future research areas. Through contributions
building on the knowledge bases of other disciplines, this research anthology
develops an interdisciplinary research agenda, giving the reader an in-depth
understanding of the mediating, moderating, and antecedent variables concerning
strategic renewal. Strategic Renewal aims to provide a state-of-understanding to
the subject, as well as a clear picture of the cross-disciplinary landscape that
informs the subject. Thus, this research anthology is essential reading for
managers, consultants, and other practitioners, as well as students and scholars of
business.

The Economic Theory of the Multinational Enterprise
The book focuses on the major environmental implications stemming from the
growth of the multinational enterprise in a multiple currency world; the
international transfer of technology; industrial relations and labour utilization in
foreign-owned firms in the UK; multinational companies and trade union interests;
foreign direct investment, the balance of payments and trade flows; the
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multinational enterprise and developing countries; government policy alternatives
and the problem of international sharing and a case study of a multinational
enterprise in Europe. A survey of the background to the multinational enterprise
and concluding summaries ensure that this book is one of the most widely
embracing volumes available on the subject.

Logistics Social Responsibility and Dynamic Capabilities:
Conceptualization and Empirical Analysis
As the most comprehensive reference work dealing with knowledge management
(KM), this work, consisting of 2 volumes, is essential for the library of every KM
practitioner, researcher, and educator. Written by an international array of KM
luminaries, its approx. 60 chapters approach knowledge management from a wide
variety of perspectives ranging from classic foundations to cutting-edge thought,
informative to provocative, theoretical to practical, historical to futuristic, human to
technological, and operational to strategic. Novices and experts alike will refer to
the authoritative and stimulating content again and again for years to come.

Adaptability Through Dynamic Capabilities
Compares American and Japanese quality management, pinpoints weaknesses in
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American production, and argues for a more sophisticated understanding of quality
which can improve the competitive position of U.S. companies

Analyzing Dynamic Capabilities in the Context of Cloud
Platform Ecosystems
The problems related to the process of industrialisation such as biodiversity
depletion, climate change and a worsening of health and living conditions,
especially but not only in developing countries, intensify. Therefore, there is an
increasing need to search for integrated solutions to make development more
sustainable. The United Nations has acknowledged the problem and approved the
“2030 Agenda for Sustainable Development”. On 1st January 2016, the 17
Sustainable Development Goals (SDGs) of the Agenda officially came into force.
These goals cover the three dimensions of sustainable development: economic
growth, social inclusion and environmental protection. The Encyclopedia of the UN
Sustainable Development Goals comprehensively addresses the SDGs in an
integrated way. It encompasses 17 volumes, each one devoted to one of the 17
SDGs. This volume addresses SDG 12, namely "Ensure sustainable consumption
and production patterns" and contains the description of a range of terms, which
allows a better understanding and fosters knowledge. Concretely, the defined
targets are: Implement the 10-Year Framework of Programmes on Sustainable
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Consumption and Production Patterns, all countries taking action, with developed
countries taking the lead, taking into account the development and capabilities of
developing countries Achieve the sustainable management and efficient use of
natural resources Halve per capita global food waste at the retail and consumer
levels and reduce food losses along production and supply chains, including postharvest losses Achieve the environmentally sound management of chemicals and
all wastes throughout their life cycle, in accordance with agreed international
frameworks, and significantly reduce their release to air, water and soil in order to
minimize their adverse impacts on human health and the environment
Substantially reduce waste generation through prevention, reduction, recycling
and reuse Encourage companies, especially large and transnational companies, to
adopt sustainable practices and to integrate sustainability information into their
reporting cycle Promote public procurement practices that are sustainable, in
accordance with national policies and priorities Ensure that people everywhere
have the relevant information and awareness for sustainable development and
lifestyles in harmony with nature Support developing countries to strengthen their
scientific and technological capacity to move towards more sustainable patterns of
consumption and production Develop and implement tools to monitor sustainable
development impacts for sustainable tourism that creates jobs and promotes local
culture and products Rationalize inefficient fossil-fuel subsidies that encourage
wasteful consumption by removing market distortions, in accordance with national
circumstances, including by restructuring taxation and phasing out those harmful
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subsidies, where they exist, to reflect their environmental impacts, taking fully into
account the specific needs and conditions of developing countries and minimizing
the possible adverse impacts on their development in a manner that protects the
poor and the affected communities Editorial Board Medani P. Bhandari, Luciana
Londero Brandli, Morgane M. C. Fritz, Ulla A. Saari, Leonardo L. Sta Romana

Dynamic Capabilities and Strategic Management
How do firms grow? How do firms compete? An influential answer to these
fundamental questions of business strategy lies in the concept of dynamic
capabilities. David Teece provides a clear statement of his ideas, and a framework
for managers wishing to assess their organization's strategy.

David J.Teece's Dynamic Capabilites and Strategic
Management
In this book, the editors and a team of distinguished international contributors
analyse the nature of organizational capabilities–how organizations do things, use
their knowledge base, and diffuse that knowledge in a competitive environment.
Dosi is the author and editor of numerous books including Technology,
Organization, and Competitiveness (OUP, 1998). He is also one of the editors of the
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journal Industrial and Corporate Change published by Oxford University Press.
Nelson and Winter are recognized as leading proponents of evolutionary
perspectives in economics and management. The book includes chapters from
David Teece, Keith Pavitt, Benjamin Coriat, and Richard Florida amongst others.

Knowledge-Based Dynamic Capabilities
Creating, adapting to, and exploiting change is inherently entrepreneurial. To
survive and prosper under conditions of change, firms must develop the “dynamic
capabilities” to create, extend, and modify the ways in which they operate. The
capacity of an organization to create, extend, or modify its resource base is vital.
Since the concept of dynamic capabilities was first introduced, much research has
elaborated the initial idea. This important book by Constance Helfat and her team
of leading scholars provides a timely focus on in-depth examples of corporate
dynamic capabilities. Examining these in the different contexts of alliances,
acquisitions, and management, the book gives students and researchers a
succinct, up-to-date definition of dynamic capabilities and the strategic
management theories around them.

Towards Organizational Knowledge
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Strategic Renewal
Web 2.0 makes headlines, but how does it make money? This concise guide
explains what's different about Web 2.0 and how those differences can improve
your company's bottom line. Whether you're an executive plotting the next move,
a small business owner looking to expand, or an entrepreneur planning a startup,
Web 2.0: A Strategy Guide illustrates through real-life examples how businesses,
large and small, are creating new opportunities on today's Web. This book is about
strategy. Rather than focus on the technology, the examples concentrate on its
effect. You will learn that creating a Web 2.0 business, or integrating Web 2.0
strategies with your existing business, means creating places online where people
like to come together to share what they think, see, and do. When people come
together over the Web, the result can be much more than the sum of the parts.
The customers themselves help build the site, as old-fashioned "word of mouth"
becomes hypergrowth. Web 2.0: A Strategy Guide demonstrates the power of this
new paradigm by examining how: Flickr, a classic user-driven business, created
value for itself by helping users create their own value Google made money with a
model based on free search, and changed the rules for doing business on the Webopening opportunities you can take advantage of Social network effects can
support a business-ever wonder how FaceBook grew so quickly? Businesses like
Amazon tap into the Web as a source of indirect revenue, using creative new
approaches to monetize the investments they've made in the Web Written by Amy
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Shuen, an authority on Silicon Valley business models and innovation economics,
Web 2.0: A Strategy Guide explains how to transform your business by looking at
specific practices for integrating Web 2.0 with what you do. If you're executing
business strategy and want to know how the Web is changing business, this book
is for you.

An Evolutionary Theory of Economic Change
Dynamic Capabilities and Strategic Management is a pioneering book in business
studies, one of the most succinct and in-depth examinations of dynamic
capabilities, explaining both their foundations and the strategic implications they
hold for both academics and practitioners in the field of business strategy,
innovation, entrepreneurship and economics. In contrast to earlier works, Teece
explains, using the theory of the dynamic capabilities framework, the ways in
which companies shape competition itself. Teece’s book has remained one of the
most cited works in the fields of business and economics ever since its first
publication in 1994.

Deep Smarts
Inhaltsangabe:Abstract: The field of strategic management deals with
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understanding the ways how firms achieve competitive advantage and how they
create superior value. Knowledge creation is carried out by explaining phenomena
that can be observed in business life and by applying and developing theories and
their implications. Often, new perspectives emerge through criticism of existing
models. A similar process was necessary to discover the potential of the resourcebased view, which had taken almost 30 years from its first systematisation to an
increasing amount of literature dealing on the topic. The resource-based view
nowadays reflects one of the most important perspectives on strategic
management. Basically, the resource-based view is a platform for many research
streams, underlying the same basic assumptions, that presently are creating new
knowledge, a better understanding and will continue to do so in the future. In fact,
the resource-based view is a result from the critics of the industry structure view
and has gained its popularity from the potential which it has proven by sourcing
several research ideas. Initially, the resource-based view was seen as the opposite
of the industry structure view, which is externally oriented whereas the resourcebased view focuses on firm s internal processes to achieve competitive advantage.
From today s point of view, an integrated ansatz is traced. Every different
perspective relies on a certain number of similar assumptions with another
perspective. Often, it seems possible to explain business phenomena by
integrating theories into a consistent view. This approach has had potential for
highly-influential strategic management theories and it has still for future research.
Especially, the transaction cost theory provides valuable extensions and
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explanations for observations within the resource-based view. The same statement
is valid for the integration of the resource-based view and the industry structure
view. In fact, Prof. Barney who established the most cited basis for the resourcebased view in 1991 considered varying embodiments for the resource-based view
since the perspective is highly related to micro-economics, evolutionary economics
and the industry structure view. With respect to the foundation of the resourcebased theory, many other perspectives emerged, such as the competence-based
view, the routine-based view, the capability-based view, the dynamic capability
perspective, the []

Strategic Reconfigurations
This book develops a unified framework to explain the phenomena of competitive
advantage and firm value creation in dynamic environments. Through a new
strategic value creation theory, it explores how a firm can measure and sustain its
competitive advantage through management incentives, capital market forces,
organizational culture and structure, and social complexity. It also considers how
management can utilize their resources and capabilities, shadow options, product
market forces, customer needs, and organizational learning as a means to
differentiate them from the competition. With an innovative approach to theory
and research, it will be positioned to inform both scholars and practitioners in
management, business strategy, and entrepreneurship on the process of
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competitive and sustainable value creation.

Collaborative Dynamic Capabilities for Service Innovation
Modern Evolutionary Economics
Deep smarts are the engine of any organization as well as the essential value that
individuals build throughout their careers. Distinct from IQ, this type of expertise
consists of practical wisdom: accumulated knowledge, know-how, and intuition
gained through extensive experience. How do such smarts develop? And what
happens when people with deep smarts leave a particular job or the organization?
Can any of their smarts be transferred? Should they be? Basing their conclusions
on a multi-year research project, Dorothy Leonard and Walter Swap argue that
cultivating and managing deep smarts are critical parts of any leader's job. The
authors draw on examples from firms of all sizes and types to illustrate the
connection between deep smarts and organizational viability and continuous
innovation. Leonard and Swap describe the origins and limits of deep smarts and
outline processes for cultivating and leveraging them across the organization.
Developing an experience repertoire and receiving strategic guidance from wise
coaches can help individuals move up the ladder of expertise from novice to
Page 16/35

Read PDF The Dynamic Capabilities Theory
master. Addressing a topic of increasing importance as the Boomer generation
retires, Deep Smarts challenges leaders to take a hands-on approach to managing
the experience-based knowledge shaping the future of their organizations.

Beyond Bad Apples
. . . some excellent applications of contemporary scholarship to the major public
sector innovation issues of the day. And, if you are more interested in cognitive
psychology or evolutionary theory than public sector innovation, this book stands
out as an excellent application of constructivist, cognitive evolutionary theory to a
field in which you may previously have had little interest. Either way, the journey
will have been worthwhile for anyone wishing to take it. Howard A. Doughty, The
Innovation Journal: The Public Sector Innovation Journal A thought provoking,
original and personal contribution to the emerging field of cognitive economics,
integrating insights from a variety of innovative research streams in neighboring
social sciences including neural science, social cognition, strategy and
organization, and social network analysis. Anna Grandori, Bocconi University, Italy
Among scholars writing about business firms, Bart Nooteboom stands out both in
his ability to bring relevant perspectives from diverse disciplines together to
illuminate phenomena, and in his solid understanding of how firms actually work.
For many years he has had a central interest in how firms cope with challenges,
problem solving mechanisms in firms, and innovation. These qualities make this an
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important book. Nooteboom also writes very well, and the book is a pleasure to
read. Richard R. Nelson, Columbia University, US In this important and timely book,
Bart Nooteboom develops and applies a social cognitive theory of firms and
organizations with a focus on learning and innovation. Why explore a cognitive
theory of the firm? This enlightening study explains that a cognitive theory of the
firm is required in order to lend more substance and analysis to current vague and
unconnected ad hoc notions in the literature, such as entrepreneurial vision,
absorptive capacity, and variety and dispersion of knowledge. The author explores
the notion of differential cognition, drawing together the work of Hayek,
Schumpeter and Penrose to shed light on the sources of innovation. This
interdisciplinary book connects ideas from specific branches of economics,
management and organization, cognitive science, social psychology and sociology
and will be invaluable to students and scholars interested in a new perspective on
the firm.

A Cognitive Theory of the Firm
This book assesses the work, ideas, and influence of the doyen of business
historians, Alfred Chandler, particularly on management innovation, strategy,
organization, and finance.
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Management Innovation
This second volume consists of the sections: technologies for knowledge
management, outcomes of KM, knowledge management in action, and the KM
horizon.

Sustainable Growth Through Strategic Innovation
Creativity can be viewed as the first stage of the overall innovation process, an
important dimension of the entrepreneurship and new venture creation processes,
and as such, it is considered to be a cornerstone of organizational competitiveness
in this global, knowledge-based economy. Research on creativity has increasingly
become multilevel, with most work conducted at the individual or team level of
analysis. At the same time, there is a large body of research being conducted at
the organizational level of analysis on innovation, and there has been a significant
amount of entrepreneurship research at the individual level, with an increasing
focus on organizational entrepreneurship. However, these three research streams
have developed independently, and there has been very little knowledge transfer
between the three areas. Because entrepreneurship is often said to be a process
that is required to convert innovation into business ventures that will deliver
benefits to stakeholders, it is typically driven by an individual or small group of
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individuals. Creativity research, innovation research, and entrepreneurship
research have the potential to inform each other, enriching our knowledge of each
area, particularly with regard to the cognitive processes and behaviors that are
most effective. This Handbook includes contributions from the leading scholars in
these three research areas, who integrate contemporary research findings on
organizational creativity, innovation, and entrepreneurship and provide fruitful new
research directions."

The Oxford Handbook of Creativity, Innovation, and
Entrepreneurship
How can business organisations survive and prosper under changing
environmental conditions? This question lies at the heart of business and
marketing strategies. This study uses the dynamic capabilities lens to address this
question. The dynamic capabilities view has emerged as an extension of the
resource based theory of the firm and is an emerging area with several challenges.
Dynamic capabilities are seen as the ability of an organisation to purposefully
create, extend, modify and reconfigure its resources base to address the
environmental or managerial strategic contingencies through developing new
substantive capabilities to gain a competitive advantage. The thesis addresses the
following issues: What are the antecedents to the development of dynamic
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capabilities? This is a grossly under researched area and there are only a few
empirical studies to draw from, although prior theoretical and qualitative research
provides some initial insights. This study finds that existing resources and
capabilities are fundamental to the development of dynamic capabilities. The
principal findings are that deeply embedded processes such as market orientation
and learning orientation are critical to the development of dynamic capabilities.
The resources identified as also being central to the development of dynamic
capabilities were organisational reputation and access to technology. Rather
surprisingly, innovativeness and human resources did not appear to contribute
much to the development of dynamic capabilities.Do dynamic capabilities mediate
the relationship between organisational resources, and organisational
performance? After selecting the dynamic capabilities to operationalise in this
research, namely; integrative capability, marketing agility, and dynamic
managerial capabilities; testing the mediation relationships was undertaken. The
performance measures operationalised were marketing effectiveness, financial
performance and long-term performance. The findings of this study are that
dynamic capabilities mediate the relationship between organisational processes
and resources with the various performance measures. In most cases the
mediation was total, i.e. the relationship between the resources and performance
measures was non-significant after controlling for the effects of the dynamic
capabilities. Thus, in this study strong support was found for the proposition that
dynamic capabilities mediate the relationship between processes and resources,
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and performance. The most important mediator was marketing agility, followed by
integrative capability and then dynamic managerial capabilities.Do dynamic
capabilities influence performance directly or indirectly through renewal
capabilities? Addressing this question provides insights into a hotly debated issue
in dynamic capabilities literature. Earlier literature (e.g. Teece et al., 1997) directly
links dynamic capabilities to organisational performance. More recent studies (see
Ambrosini & Bowman, 2009; Zahra, Sapienza & Wilson, 2006) suggest that the
relationship between dynamic capabilities and performance is indirect. This study
finds support for both views but notes that the predominant and most significant
results favour the indirect effects. However, this research accepts that this may
depend on a number of issues including, the dynamic capabilities chosen, the
renewal capabilities operationalised and the competitiveness of the market.The
study context: Data for this study was collected from the Food Processing Industry
in Thailand. Thailand is an important contributor to global food trade and
specifically a major source of rice, cassava, prawns and other sea foods; and a
variety of processed fruits and vegetables. The effective sample size was 254
businesses located in various parts of the country. Methodology: All measures
underwent rigorous evaluation for uni-dimensionality, convergent, discriminant and
nomological validity initially using exploratory factor analysis and then purified (if
necessary) using confirmatory factor analysis. The data was analysed using SPSS
version 20 and AMOS version 20. To test the hypotheses, multiple regressions were
used for direct relationships and AMOS was used for testing mediation
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relationships.Implications of the StudyFor Academics: This study contributes to
theory and academia in several ways. First this study is one of the few that have
developed measures of dynamic capabilities, operationalised the measures, tested
their robustness and established strong psychometric properties. While extant
literature was helpful in providing insights, new scales had to be developed since
none existed. The new scales are for integrative capability, marketing agility, and
dynamic managerial capabilities. Second, while the question, "Where do dynamic
capabilities come from?", has been discussed and conceptualised, this is one of the
first studies to actually empirically test the propositions. The results from this study
indicate that the few resources and processes tested contributed between 40 per
cent and 65 per cent to the variation explained among the dynamic capabilities.
This suggests that the resources and processes were well chosen and that there
may be a few processes critical to the development of dynamic capabilities. Third,
this study empirically establishes that dynamic capabilities mediate the
relationship between resources and various measures of organisational
performance. Thus, this study helps to position the discussion of dynamic
capabilities by identifying that they are key mechanisms for transmitting the
effects of resources and processes to performance. Finally, the study attempts to
address the issue of whether dynamic capabilities influence performance directly
or indirectly. This study did not find conclusive support for one perspective and it is
argued future research is needed to settle the question.For Managers: This study
makes dynamic capabilities accessible to managers by showing how they are
Page 23/35

Read PDF The Dynamic Capabilities Theory
conceptualised, operationalised and related to other variables especially to
organisational performance. The study shows that dynamic capabilities are
necessary but not sufficient to yield competitive advantage since their
effectiveness depends on market dynamics, degree of competition, their
uniqueness and their possession of VRIN characteristics. Further, managers must
consider developing dynamic capabilities because they lead to performance
outcome directly and (or) indirectly.Limitations of the StudyA study of dynamic
capabilities probably would be most effective if it could be longitudinal so as to be
able to establish cause and effect. However, in this doctoral program, this was not
possible because of time and resource constraints. Secondly, the model of this
complexity required a lot of data. Thus, the effective response of 254 businesses
was not adequate to run the full structural equation model. Hence path modelling
was used. This has the disadvantage of not taking measurement errors into
account. Third, because of lack of prior operationalisation of the dynamic
capabilities used in this study, the generalisability of the measures requires
replication to give more evidence of robustness in different contexts. The context
of the study being a developing country may also suggest such a study should be
undertaken in a developed economy to see if the findings are similar.

The Nature and Dynamics of Organizational Capabilities
Dynamic capabilities (DCs) refer to a firm's abilities to continuously adapt its
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resource base in order to respond to changes in its external environment. The
capability to change dynamically is crucial in business ecosystems that are
composed of a variety of actors. Amazon Web Services (AWS), the leader in the
cloud platform industry, is a promising cloud platform provider (CPP) to show a
high degree of dynamic capability fulfillment within its highly fluctuating
ecosystem. To date, the full scope of dynamic capabilities in cloud platform
ecosystems (CPEs) has not been fully understood. Previous work has failed to
deliver a combined perspective of explicit dynamic capabilities in cloud platform
ecosystems applied on an in-depth practical case. With our mixed-method case
study on the AWS ecosystem we deliver a thorough understanding of its sensing,
seizing and transforming capabilities. We generate a set of strategy management
frameworks that support our expectations and lead to unexpected insights. We find
out that AWS develops and holds a large set of interacting dynamic capabilities
incorporating a variety of ecosystem actors in order to sustain tremendous
customer value and satisfaction. The thesis infers significant theoretical and
practical implications for all CPE actors, like partners, customers, investors and
researchers in the field of IT strategy management. Managers of all CPE actors are
encouraged to critically evaluate their own maturity level and complement a CPP's
DC explications in order to boost business by implementing sensing, seizing,
transforming and innovating capabilities.

Creating and Sustaining Competitive Advantage
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Argues that risk culture is driven by institutional forces - not "bad apples," as
prevailing opinion holds.

Resource-Based and Evolutionary Theories of the Firm
Exploring the theoretical concept of collaborative dynamic capabilities, this book
illustrates how service innovation can be achieved in an era of technological
convergence. Focusing on e-healthcare systems within hospitals and private
businesses, the author provides detailed case studies and answers topical
questions about generating service innovation across different industries. Making a
new and thought-provoking contribution to research on innovation and technology
management, this useful book engages with theory and provides applicable
solutions for practitioners to implement in the future.

Web 2.0: A Strategy Guide
This book discusses theories and frameworks addressing the adaptability and
sustainable competitive advantages of firms, including dynamic capabilities. This
work develops and examines a concept that makes dynamic capabilities more
tangible and provides guidance to managers and researchers on how to develop
and maintain sustainable competitiveness. The focus thereby lies on sensing, i.e.,
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the capability of firms to recognize opportunities and threats in their environment,
and its effect on a firm’s financial success. The insights from this work will shift
managers’ attention from the more static resource-based view to the dynamic
capabilities perspective on firms.

Handbook on Knowledge Management 1
In a world of ever increasing talent and ever more rapid creation of new
knowledge, and in a world that is growing in complexity by the day, it is truly
intriguing to learn of capabilities for success and failure in rapid innovation-based
industries. The fusion of academic concepts and empirical insights make this book
a source of inspiration for inquiring managers. Norbert Walter, Chief Economist of
Deutsche Bank and CEO of Deutsche Bank Research, Germany This volume
represents a most welcome and important contribution to the emergent and fastgrowing dynamic capabilities view (DCV) of the firm and sustainable competitive
advantage. It simultaneously helps to assess critically, integrate with a wide range
of other perspectives, broaden the scope, and deepen the conceptual foundations
of the DCV. In addition and importantly, it links DCV to, and contrasts it with,
managerial practice. The authors dispassionate approach is a further plus. The
editors have done an excellent job and should be congratulated for this work that
should be a must-read. Christos Pitelis, Reader in International Business and
Competitiveness, University of Cambridge, UK This path-breaking book provides
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unique insights into the organisational realities of strategic reconfigurations in
uncertain markets, thus advancing the dynamic capability perspective. Dynamic
capabilities continue to excite academics. It is a perspective that promises
explanations of competitive advantage, but its full potential remains somewhat
hidden behind abstract notions. This eloquent volume seeks to overcome the
challenge by combining the theory and practice of organisational resource
configurations. Joint contributions by expert academics and business executives
demystify, but also confirm, elements of the theory. Thus, the book integrates
dynamic capabilities with organisational realities as well as with adjacent theories
of strategic innovation and entrepreneurship. Strategic Reconfigurations provides a
guide to strategic management in turbulent times, for students, researchers, and
professionals alike. Business executives in high-velocity markets will find the book
invaluable.

Responsible Consumption and Production
Resource-Based and Evolutionary Theories of the Firm: Towards a Synthesis
explores the intersection of evolutionary theories of the firm with an emergent
body of research in the field of strategic management that has been broadly
referred to as the `resource-based view of the firm'. The volume approaches
strategic questions from several vantage points, thereby fostering a useful crossfertilization of ideas. The views presented spring from a variety of sources, namely
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the principles of strategic management, organisation economics, and population
ecology.

Dynamic Capabilities
This volume presents an epistemological argument for the essential function of
mid-range theory in advancing management concepts that can be usefully applied
by managers. Authors analyse two examples - modularity and dynamic
capabilities.

Technological Know-How, Organizational Capabilities, and
Strategic Management
This volume examines the organisational dimension of business model innovation.
Drawing on organisational theory and empirical observation, the contributors
specifically highlight organisational design aspects of business model innovation,
focusing on how reward systems, power distributions, routines and standard
operating procedures, the allocation of authority, and other aspects of
organisational structure and control should be designed to support the business
model the firm chooses.
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Dynamic Capabilities
This book contains the most sustained and serious attack on mainstream,
neoclassical economics in more than forty years. Nelson and Winter focus their
critique on the basic question of how firms and industries change overtime. They
marshal significant objections to the fundamental neoclassical assumptions of
profit maximization and market equilibrium, which they find ineffective in the
analysis of technological innovation and the dynamics of competition among firms.
To replace these assumptions, they borrow from biology the concept of natural
selection to construct a precise and detailed evolutionary theory of business
behavior. They grant that films are motivated by profit and engage in search for
ways of improving profits, but they do not consider them to be profit maximizing.
Likewise, they emphasize the tendency for the more profitable firms to drive the
less profitable ones out of business, but they do not focus their analysis on
hypothetical states of industry equilibrium. The results of their new paradigm and
analytical framework are impressive. Not only have they been able to develop
more coherent and powerful models of competitive firm dynamics under conditions
of growth and technological change, but their approach is compatible with findings
in psychology and other social sciences. Finally, their work has important
implications for welfare economics and for government policy toward industry.
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Business Model Innovation
In recognition of Professor Ikujiro Nonaka's contribution to the field of Knowledge
Management this book, forming part of The Nonaka Series on Knowledge and
Innovation from Palgrave Macmillan, deals with a variety of aspects of the
Knowledge Management (KM) theory and the knowledge-based view of the firm.

Innovation and Growth
David Teece is one of the leading thinkers on issues of strategic management,
particularly the importance of dynamic capabilities for organizations in industries
undergoing change. This collection of his papers explores ideas of both theoretical
and practical significance. Topics addressed include the development and
elaboration of the dynamic capabilities framework, with an emphasis on the
orchestration of resources both inside and outside the firm to capture value.
Another area of focus is the theoretical and conceptual understanding of the
essence of the firm. In an era of global specialization, mainstream theories about
contracts and production functions fall short of the reality that managers confront
every day. David Teece's understanding of these realities is well reflected and
clearly articulated in this book.
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Mid-Range Management Theory
Evolutionary economics sees the economy as always in motion with change being
driven largely by continuing innovation. This approach to economics, heavily
influenced by the work of Joseph Schumpeter, saw a revival as an alternative way
of thinking about economic advancement as a result of Richard Nelson and Sidney
Winter's seminal book, An Evolutionary Theory of Economic Change, first published
in 1982. In this long-awaited follow-up, Nelson is joined by leading figures in the
field of evolutionary economics, reviewing in detail how this perspective has been
manifest in various areas of economic inquiry where evolutionary economists have
been active. Providing the perfect overview for interested economists and social
scientists, readers will learn how in each of the diverse fields featured, evolutionary
economics has enabled an improved understanding of how and why economic
progress occurs.

Strategy, Innovation and the Theory of the Firm
How do firms compete? How do firms earn above normal returns? What's needed
to sustain superior performance long term? An increasingly powerful answer to
these fundamental questions of business strategy lies in the concept of dynamic
capabilities. These are the skills, processes, routines, organizational structures,
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and disciplines that enable firms to build, employ, and orchestrate intangible
assets relevant to satisfying customer needs, and which cannot be readily
replicated by competitors. Enterprises with strong dynamic capabilities are
intensely entrepreneurial. They not only adapt to business ecosystems; they also
shape them through innovation, collaboration, learning, and involvement. David
Teece was the pioneer of the dynamic capabilities perspective. It is grounded in 25
years of his research, teaching, and consultancy. His ideas have been influential in
business strategy, management, and economics, and are relevant to innovation,
technology management, and competition policy. Through his consultancy and
advisory work he has also brought these ideas to bear in business and policy
making around the world. This book is the clearest and most succinct statement of
the core ideas of dynamic capabilities. Teece explains their genesis, application,
and how they offer an alternative approach to much conventional strategic
thinking grounded in simplistic and outdated understandings of industrial
organizations and the foundations of competitive advantage. Accessibly written
and presented, it will be an invaluable and stimulating tool for all those who want
to understand this important contribution to strategic thinking, be they MBA
students, academics, managers, or consultants.

From Coal to Biotech
The concept of dynamic capabilities, especially in terms of organizational
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knowledge processes, has become the predominant paradigm for the explanation
of competitive advantages. However, major unsolved - or at least insufficiently
solved - problems are first their measurement and second their management by
concrete managerial options, such as design options of organizational structures.
Dynamic Capabilities provides an integrated descriptive model of both dynamic
capabilities and organizational structures that allows characterizing, classifying
and a comparison. It develops a logic system of a multitude of combinatorial
possibilities between their variables, and it develops a complex and integrated
system of associated empirically based and qualitatively deduced hypotheses.
Therewith, it serves as a terminological and analytical foundation for the
identification of knowledge-based dynamic capabilities in organizations and for a
targeted design of organizational structures that enable and foster dynamic
capability processes such as knowledge transfer and knowledge absorption.
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